Women'’s Shield Against Abuse Association Terms of Use

Effective Date: July 4, 2025

By using this website, you agree to the following terms and conditions. If you do
not agree, please do not use the site.

1. Acceptance of Terms:

Your use of this site signifies your agreement to these terms and our Privacy
Policy.

2. Donations:

e All donations are voluntary and non-refundable
e Donations are securely processed via Square
e A tax-deductible receipt will be emailed to the address provided

3. Account Creation:

Users must provide truthful and complete information when creating an
account. You are responsible for maintaining the confidentiality of your login
credentials.

4. Intellectual Property:

All content on this site — including logos, graphics, photos, and written material
— is the property of WSAA and may not be reproduced without permission.

5. Prohibited Use:

You agree not to:
e Violate any laws or third-party rights
e Upload or distribute harmful or misleading content
e Aftempt to gain unauthorized access to this site or its users

6. Limitation of Liability:

This website is provided “as-is.” WSAA is not liable for any indirect, incidental, or
consequential damages that may result from your use of the site.
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7. Termination:

WSAA reserves the right to suspend or terminate user access at any time for
violating these terms.

8. Age Requirements:

By using this website, you confirm that you are at least 18 years old or accessing
the site under the supervision and consent of a parent or legal guardian. WSAA
reserves the right to restrict or terminate access to any user who does not
comply.

9. Governing Law:

These terms are governed by the laws of the State of South Carolina, without
regard to conflict of law principles.

10. Contact:

Women'’s Shield Against Abuse (WSAA)
@ Email: support@wsaa.info
P Address:1350 Bush River Rd Ste A, PMB 102, Columbia SC 29210
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